

As a Newly Qualified Teacher (NQT) you will encounter many new experiences during your induction.  Some of these will be demanding but many will be rewarding.  In all cases these experiences will help to shape your development as a teacher as you begin to make your unique contribution to providing a quality education for young people.

In the context of your school induction programme, a framework will need to be provided for identifying strengths, achievements and objectives for development and identify evidence of your progress in meeting the Core Standards. These will continue to be built on developmentally in subsequent years as you work through the hierarchy of professional standards. 

The DCSF continuing professional development strategy has, at its core, the notion that a teacher develops as a professional by ‘learning with others’ and ‘learning what works’.

This is precisely what you will be doing through the building of a professional development portfolio and this links directly to the menu of individual learning in Ealing’s Leadership Development Toolkit.
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