Professional Development Portfolio for NQTs
Introduction

Background

The framework of professional standards for teachers set out below defines the characteristics of teachers at each career stage.  It provides professional standards for:

· Q - The award of Qualified Teacher Status (QTS)

· C-  Teachers on the main scale (Core)

· P – Teachers on the upper pay scale (Post Threshold)

· E – Excellent Teachers

· A – Advanced Skills Teachers (ASTs)

These standards provide the framework for a teacher’s career and clarify what progression looks like.  To access each career stage a teacher will need to demonstrate that he/she has met the relevant standards.

The recommendation for the award of qualified teacher status (QTS) and registration with the GTCE is made by an accredited Initial Teacher Training (ITT) provider following an assessment which shows that all of the QTS standards have been met.

Having gained QTS, in order to satisfactorily complete the induction period and remain in the profession you are required to demonstrate that you are able to meet the Core Standards. As a Newly Qualified Teacher (NQT) you will be required to meet these Core Standards fully by the end of your induction period, after which you will continue to use them in a developmental way to reflect on your professional developments needs and set targets for development.  

The Core Standards underpin all subsequent standards and remain in force throughout your teaching career.  Therefore a teacher being considered for the threshold to the Upper Pay Scale would need to demonstrate that they not only satisfy the Post Threshold Standards (P) but also continue to meet the Core Standards.

The professional standards are statements of a teacher’s professional attributes, professional knowledge and understanding and professional skills and so are presented in three linked sections:

Section 1: Professional Attributes

Section 2: Professional Knowledge and Understanding

Section 3: Professional Skills

Within each section there are a number of different Aspect headings. Each Aspect links up to four Core Standards that have a common theme.  In total there are 41 Core Standards and 16 Aspect headings.

The Professional Development Portfolio

The Ealing Professional Development Portfolio (PDP) is designed to provide a framework for your induction year.  It promotes best practice in splitting the role of Induction Tutor into the two, separate and discrete roles of Mentor and Assessor.  The mentor will work with you using the PDP to support and manage your professional development.  The Assessor will use the PDP to help inform your induction assessment at the end of each term.

The portfolio has 9 sections:

Section 1:

This outlines what you can expect from your induction, key roles and responsibilities and how you can make best use of your PDP.

Section 2:

The second section provides guidance for the setting of objectives.  It provides a menu of suggestions for the wording of objectives that exemplify and personalise a Core Standard to your individual context.

Sections 3 - 5:

These sections provide a framework for professional development activities across the three terms.  They include templates for recording meetings and the use of your 10% professional development release time.

Section 6:

This section shows how your progress towards meeting the Core Standards can be tracked and evidenced.

Sections 7 - 9:

These sections provide a space for you to store your evidence against clusters of standards within the Aspect headings.  They contain detail of the relevant Core Standards, the rationale behind them and some reflective questions to help you focus your professional development
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