Safeguarding (Ofsted) – Advice for School Governors

Inspectors should take into account the extent to which the school has clear policies, strategies and procedures to ensure the safeguarding and welfare of pupils, including those relating to behaviour, bullying, health and safety, harassment and discrimination and meets all required duties

· Is there robust governance and lines of responsibilities to ensure that the school’s practice meets required standards?

· Are there robust governance and lines of responsibility to ensure that effective and prompt action is taken to ensure that any deficiencies are put right

EVIDENCE (provided through minutes of full Governing Body meeting and committee meeting, through reports from governor visits to the school, Heads Report, reports given to governors from key members of staff, school data etc):

Essential:

· Statutory policies (see Guide to the Law) are in place and are monitored on a regular basis (review timetable)

· The Governing Body has appointed a Child Protection governor and this governor meets/has regular discussion/feedback with the staff member responsible for child protection (reports shared with full GB). They would liase with the LA as appropriate

· The Child Protection governor has received safeguarding training

· A Single Staffing Record is in place and governors are aware of the importance of this document

Good Practice:
· Governors link with key members of staff to discuss the impact of the policies and receive reports re key areas i.e. child protection, accessibility plan, exclusions policy, whistle blowing, risk assessment, anti bullying etc (these are shared with parents)

· Governors monitor behaviour management through dialog/reports with/from key staff – governors ensures that the school has a behaviour management policy that is shared with parents etc 

· There is a committee which discusses Health and Safety issues and acts upon any actions identified (evidence) to ensure the school site is safe

· The GB monitor incidents of Racist Incidents involving pupils and report to the LA as appropriate

· The school has a Complaints Policy that is shared with parents

· The governing body has reviewed its strengths and weaknesses and has an action plan to ensure development

· Governors have received Safeguarding training and ensure that all staff receive this training

Inspectors should take into account the extent to which the school ensures that adults working with pupils are appropriately recruited and vetted

· Are the robust governance and lines of responsibility to ensure that effective and prompt action is taken to ensure that any deficiencies brought to its attention are put right
                 EVIDENCE (provided through minutes, training records,                 

                 reports etc) 


      Essential:

· Governors understand the staff vetting procedures. Single Staff Record is in place and governors are aware of the importance of this document

· Key governors and the head teacher have undertaken safe recruitment training. This knowledge is applied during the appointment system
· The school has a policy for managing safeguarding allegations or concerns about staff and volunteers (shared with staff etc)

