Generic Job Description

Senior Play Worker (Primary) (JE No: 3387)

	Job title: 
	Senior Play Worker 
	
	Ealing GLPC Grade:
	Scale 6

	
	(Primary - School Based)

	School:
	
	
	Post No:
	

	Line manager:
	

	Supervisory responsibility:
	Assisting in work familiarisation of new members of staff, supervising and managing day-to-day activities and performance management responsibility of other teaching assistants.

	Hours:
	


Main purposes of the job

· To have the lead responsibility for devising and implementing an imaginative programme of educational and recreational activities for children across varying age ranges.

· To direct, support and line manage the work of other teaching assistants including performance management of these staff.

· To provide formal and informal, recreational and social educational activities for children having due regard to the varying age ranges.

· To lead and develop strategies for promoting positive behaviour during play.

· To create and maintain a purposeful, orderly and supportive playing environment.

· To promote and work to achieve the Every Child Matters outcomes.

· To be responsible for promoting and safeguarding the welfare of children within the school taking all necessary precautions whilst in charge of the children to see that they do nothing that is likely to injure themselves or others.

Main responsibilities and tasks

1. Devise an imaginative programme of activities, which offer children choice, new experiences and skills through which they gain in self-confidence and learn how to relate to others.

2. To supervise, monitor and evaluate programmed activities in order to make changes if needed. 

3. To direct, support and line manage the work of other teaching assistants including performance management of these staff.

4. To lead and develop strategies for promoting positive behaviour and working with individuals and groups of pupils to ensure there is co-operative behaviour during play activities.

5. To assist with the general pastoral care of the pupils, including helping pupils who are distressed or unsettled and ensure that they engaged in purposeful and co-operative play.

6. To deal effectively with any behavioural issues following the schools procedures at all times.

7. During play ensure that the children gain self-confidence and interact fully to form relationships with others.

8. To identify and promote the inclusion of all pupils, ensuring equal access to opportunities.

9. Provide for the safety and well being of the children and their social, educational and recreational needs

10. .To be responsible for ensuring that the children are behaving appropriately in line with the schools behaviour policy at all times.

11. To encourage children to be responsible for choosing play activities.

12. To encourage other staff to take responsibility for play activities.

13. To be aware of and comply with policies and procedures relating to child protection, anti-bullying, health, safety and security, SEN/Inclusion and data protection reporting all concerns to the appropriately named person. 

14. To accompany teaching staff and pupils on visits, trips and out of school activities within contracted hours as required.

15. Maintain good working relationships and communication with colleagues and parents as required.

16. To be a strong, positive role model for the children and other staff.

17. To oversee and be responsible for any mobile equipment and its safe storage and be responsible for ensuring that it is safe to use and in good condition and reporting any faulty equipment to relevant person.

18. To adhere to all the school’s policies and procedures. 

19. To undertake broadly similar duties commensurate with the level of the post.

20. Actively participate in any appropriate training when required.
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