Generic Job Description

Sports Coach (JE No: 3384)


	Job title:
	Sports Coach
	
	Ealing GLPC Grade:
	Min scale 7

	
	(Salary will be higher if coaches are sourced directly via Sports Associations)

	School:
	
	
	Post No:
	

	Line manager:
	

	Supervisory responsibility:
	None

	Hours:
	


Main purposes of the job

· To deliver high quality activities or coaching sessions.

· To support the delivery of all sports activities that the school may be engaged in.

· To be able to contribute to planning, preparing and delivery of agreed programme for individuals or groups

· To advance pupil learning and inclusion of all pupils, ensuring they have equal opportunity to learn and develop.

· To use behaviour management strategies in line with school policy and procedures, which contribute to a purposeful learning environment.

· To be responsible for promoting and safeguarding the welfare of children and young people within the school.

Duties and responsibilities

1. Ability to deliver activities or programme to an acceptable standard.

2. Be able to motivate, encourage and inspire pupils to reach their full potential.

3. To support working relationships with the pupils, acting as a role model and setting high expectations.

4. Be responsible for the safety of all pupils participating in the activities and programmes.

5. To be responsible for ensuring that any activity is suitable for the age, physical and emotional maturity, experience and ability of the participants.

6. To encourage pupils to interact and work co-operatively, ensuring all pupils are engaged in activities.

7. To increase the number of participants involved in out of hours sports programmes.

8. To undertake planning for each activity session to ensure that the planned programmes demonstrate progression throughout.

9. Have experience of working with and or coaching young people with disabilities.

10. To ensure accurate records are kept for all sessions and provide feedback in relation to pupil progress and achievement.

11. To support the transition of pupils into local sports clubs as appropriate.

Responsibilities

12. To understand and implement school and the local authority policies and procedures as they relate to the delivery of services to pupils and in particular health and safety, equal opportunities and child protection policies and codes of conduct in relation to school staff.

13. To contribute to the overall ethos and aims of the school.

14. Establish constructive relationships and communicate with other agencies/professionals.

15. Participate in training opportunities and professional development as required.

16. To ensure all duties are completed within required time frames, accurately and in a professional manner.

17. To be responsible for promoting and safeguarding the welfare of children and young people within the school.

18. Undertake similar duties commensurate with the level of the post as required.
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