
GUIDANCE FOR SCHOOLS – REVISED UPDATE 25 March 2020 

 

Coronavirus – Staffing  

 

In light of the latest Government advice restricting public movement, please note the 
following guidance issued by the Local Authority following consultation with 
representatives of headteachers of Ealing Schools and Academies and staff trades 
unions. We understand that the DfE are holding discussions with Trade Unions that 
may inform further guidance, but, until such time, we ask that schools observe the 
following principles 

 

• Staff being asked to come in to school to look after vulnerable children and 
children of key workers should be kept to the absolute minimum required. 
 

• As key workers there is an expectation that members of your team will report 
for work if they are fit to do so and are not required to self-isolate. However, 
staff not deemed essential for the school’s planned provision should stay at 
home with work made available for them to do at home if that is possible 

 

• If none of the pupils turn up on a day or the number is significantly less that 
anticipated, you should send staff home as appropriate 

 

• Where schools have established rotas through agreement with staff, and in 
consideration of the other measures outlined in this notice, these should be 
continued unless circumstances change. Leaders should construct such rotas 
through cooperation rather than by compelling staff as this is more likely to 
generate the team response needed at this time. Please speak to Schools HR 
if you have particular concerns about this matter.   
 

• Special schools are under particular pressure to maintain provision for their 
children so collaboration and cooperation by staff is particularly important 
within schools and across the partnership. 
 
 

• As well as those staff who are required to stay at home due to their age or 
medical condition, those staff who live with someone or care for someone who 
falls into one of these categories, should not be asked to come into school.   
 

• Where travelling by public transport is considered to be an issue for staff (e.g. 
overcrowding) staff should be advised on alternatives.   Parking services in 
Ealing are willing to help with dispensation for key workers to park in CPZs 



nearby to their school.  Staff can request a dispensation by writing to 
suspensions@ealing.gov.uk putting “KEY WORKER APPLICATION” and 
providing their vehicle registration, make and model along with evidence of 
job role (a letterheaded confirmation from employer or copy of ID badge).  
Applicants should set out the controlled parking zone in which parking is 
required. Dispensations are valid until the end of April subject to further advice 
from central government.  
 

• These measures may put additional pressure on schools to staff the needs 
they have to look after vulnerable children and the children of key workers.  If 
this is the case, please speak to Schools HR. 
 

• We will be sending out information shortly about establishing a volunteer 
database from among schools staff 
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