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Equalities and rights

Confront

Reimagine

Examine

Brecknock

Create

& Camden Education Strategy 2030

Stronger

Ambitious inclusive schools, rooted in the heart of their community, parents as partners




:‘.; - With our community, we still have a long way
How will we address -7 toclimb...

inequality and opportunlty -l

through our curriculum, 5
partnerships and workforce?
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Reimagine /

We want all of our children to see themselves in the
curriculum, in pathways to higher education and the
workplaces of the future.
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Total Pupils on Roll: et | 58 Nursery Provision Free School 58%

453 : Reception 60 Pl P Meal
: Year 1 59 g -ogideEnanel . | Recipients | :
E P 31 full-time Pl . ethnic
44% Female : Year 2 60 P P ' minorit
. - - 0 .
69 Male :earj gg i | 13 eligible DFE funding | : 37% 5 Y
’ ear i i 8eligible for CEO funding | ! . groups
Year 5 59 E: % - :
Year 6 58 .
---------------------------------------- ' y Significant
Teaching Staff: 25 ‘ k - Somalian

Support Staff: 54 PRIMARY SCHOOL
: Spring 2022 Census

45% V?' Bangladeshi

P a.éfe --------------------------- T B s : black
SEND . EHCP & LRB ':E NUFSEI’V 31% Carlbbean/

_ P P P Reception 30% : white and black
71 children ;| 25 EHCP P Attendance P Pupil Year 1 31% | Caribb
receivin Pt P 97% Target P ) Year 2 359 arippean
8 P P Premium

| SEND support | 9 LRB Recipients  Year3  39% | 89%
: P 39% Year 4 41%
Year 5 56%

Year 6 50%
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Anti-Racist
The policy or practice of opposing racism and
promoting racial equality.

Confront



Have you ever experienced racism?

How often do

you ask?

Yes, not to me directly, but | have sean
or heard it happen to others

No, | have never seen or heard anything
racist

Yes, not to me directly, but | have seen
or heard it happen to others

..‘

No, | have never seen or heard anytning !

racist

Yes

No | have not experienced racism, but |
have seen or heard it

Yes, | have expenenced racism

Outside of school (playgrounds, clubs,

shops, in the street, in public places)

Outside of school (playgrounds, clubs,
shops, in the street, in public places)

| have experienced racism

Year 5 and 6

In class

In the school playground

Online

34.8%

In class

In the school playground

Year 3 and 4

Confront




If you experienced racism at school, who would you tell?

40

20

B Anoadultat school [ My friends B0 My family Il Mo one

Year 5and 6

40

30

20
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B Anoadult at school M My friends B0 My family [l Mo one

Year 3 and 4
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NO DISCRIMINATION




«
Learning %A

to live
together
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REDUCED
INEQUALITIES

Promoting Gender Equality

Lifting Limits
Expert partners
Audit

School hub
Training

Parent voice and
consultation
Policy and
curriculum

https://www.theguardian.com/education/

2019/nov/12/clean-five-schools-of-

P sexism-teachers-pupils-gender-equality

LIFTING

LIMITS


https://www.theguardian.com/education/2019/nov/12/clean-five-schools-of-sexism-teachers-pupils-gender-equality

@ Where did we start?
THEZL4aCkCURRICULUN

Staff

In this work you have to meet people
where they are at and not where you
would like them to be. That’s why |

always refer to this work as a journey’
Liz Pemberton

Anti-Racist
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SIP 2020/21: Behaviour and Attitudes

1.To develop explicit teaching and learning of anti-racism
through the PSHE curriculum and review representation in
the wider curriculum.

2. To implement a highly representative curriculum,
celebrating Black British history and all represented groups
through high quality texts,resources, lessons and projects.

3. To increase diverse representation on the staff and
governing body to enable community voice and engagement
in school development.

4. To ensure community voice impacts policy and practice.

5. To be an active member of the Camden Anti-racism hub,
completing audits to support progress and school self
evaluation 2021.
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Reimagine

1. All Voices - Were we

listening? ) x
| INg :«: 3. Can the children see

Created a parent and staff N themselves?
and governor group. —r{ Decolonising the
-~ curriculum, changing
‘ whole school culture and
| __..’\:.E representation.
2. Expert input? ‘ 4. Developing impactful policy

and guidance?

Joined Camden Anti-racist Hub.
Co-created Anti-racist Policy

and reviewed behaviour policy

©
THEBL4ack CURRICULUN CaLnggr%?ng‘



First Steps

First meeting
4th November 20

SLT Zoom CHH& M.GT‘T'Iing.

: Thank you to those parents who attended the Zoom SLT coffee morning  :
nn Wednesday. Minutes from this meeting will be shared in next week’s :
: newsletter. It was a good turnout and valuable opportunity to answer par-
ents’ questions. We discussed how children are being assessed and sup-
: ported to catch up on missed learning as well as our approach to outdoor :
learning and Forest Schools. A hot topic was also the use of technology to
: support learning in school and at home, focusing on online provision if

: children are unable to access school.

We also shared our ambitions for the year and discussed important
: school priorities, including our approach to confronting racism in all
forms. This includes promoting anti-racism and examining our

: organisation and curriculum to ensure representation and
equality. We will be sending out further information shortly, 10 reiirns

: inviting parents to join a working group, so that we can
: confront, examine and work together to enact change. -

As a Gold Rights Respecting School, equality and parity —
are priorities at Torriano and we believe in confronting racism in "] INEQUALITIES
all its forms. As part of this commitment, we are going to work :

with UCL Academy, who are leading the Anti-Racism Hub for —3
Camden. We are also developing a school working group.

THEBL4ck CURRICULUN

Anti-Racism Wﬂ'r\k,mg Grﬂu.p

im of this group will be to address anti-racism and to raise the profile of Black
ry in the curriculum. We welcome community involvement in this group so if
would like to take part or share your views please use the following link to

sign up.
https://forms.gle/ypGvna2RfMAoe 7
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5¢ Anti-Racism Wm‘km% Grcmp
g

On Wednesday, the first meeting of the Anti-Racism working group took place on
zoom. |t was a really interesting and productive meeting where parents, staff and
governors shared their views and listen to others. We agreed that through learning
together we could change curriculum and policy to combat racism in all its forms.
The school is receiving training and input from the Black Curriculum and is part of a
wider Camden Anti-Racism hub. All parents and carers who signed up for the group
will be sent the presentation and the minutes from the meeting with details of
further ways to engage with this important project.




So what did we learn?
Uncomfortable but important conversations...

Confront

Leadership = ‘Deliberate Activists’ Prof paul Miller

Representation in
Racial stereotyping | groups; staff and
governance

Language and
definitions

Absent voices The Curriculum

“I want to discuss social issues not just the curriculum. | am concerned about racial / class divides
amongst the children themselves which is also reflected amongst parents ...what is done to combat

this?”

“The need to define racism properly for children is key”. He was questioning the behaviour group
which AG said was important to unpick unconscious bias and how this can impact our reactions and

therefore impact the children.



Listening and Learning together

Learning
Decolonising curriculum and pedagogy.

What does embedding Black British History
look like? How can Black British History be
taught?

Language
Enriching racial literacy, intersectional

empathy and inclusion. How does language
impact learning? How do our biases impact
us in the classroom?

Leadership
Establishing a racially literate culture and

community. How does leadership impact
whole school racial literacy? What does
good policy and practice look like? What
role do we each play?

© | Bt

What were your experiences of learning
Black History at school?

Reimagine

What did "

Think about: Representation in Curriculums
How was i

i S‘Gol?lfgls . Maths and science

. Expose students to
diverse images

‘ ":':\ History

Were you

‘ Acknowledgement
’ of Black people

Gathering views of wider community and the

\ significance of

commonwealth

English
Exposure to diverse literature

’ countries during = Art and Design

and after wars
eography ‘
be students to
th of natural

bs across Africa
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How did we learn?

Do you provide training for all staff (including non-teaching staff, office staff, caretaker etc) and governors around issues such as unconscious bias[i], racial identity[ii] and cultural competenceliii]? How often and what

has changed as a result?

Internal Professional Development

aservations

T ,'I;sson Dgsign B- E

Connecting
EI Community
Weekly PDMs @
7
==
Weekl
Cross school § ge y
) a8 curriculum
audit 2 — )
3— surgeries

Planning with
@ a Curriculum ™
O Leader & @@
Monitoring &

pupil voice
feedback cycle

Appraisal

External Professional Development

THE

Learnlng o

INSTITUTE

g )

voice 21

we
MAak

Cam

Celebrating Black History

DAVID OLUSOGA

BRITISHz

A FORGOTTEN HISTOF(Y

DAVID musocAl




Aims of each

Group

. Curriculum
2. Behaviour and Wellbeing
3. Breaking Barriers
(Stereotypes)

4. Staff and Governor
Representation, active
recruitment and
mentorship




ARG Timeline

AAS
MAak

Cam

Celebrating Black History

o ,

% THEBLACK CURRICULUN A &ﬁ i ){;
@ 2

IS:Vr?EeZO Nov 20 Jan 21 Staff June 21 Oct 21 Mar 22 Anti-
€ First CPD - Black Behaviour & Parents Reps racist policy June 22
families & meeting Curriculum Wellbeing i ifi
& meeting ratified ARG AGM
staff to join of ARG Group
ARG
Oct 20
Camden July 21 Nov 21 May - July 22
Anti-racist Nov 20 Staff Mar 21 Parent Curriculum Police stop & World Re-
hub CPD - Black Black Group search imagined
beginning Curriculum Curriculum workshop
training ..5(_ '
( The
Learning THEBUACK CURRICULUN ‘F'!ve?rrrtggined
Breaking
Barriers
Group

Focus on decolonising our curriculum




SIP 2021/22: Behaviour and
Attitudes

To continue to develop explicit teaching and
learning of anti-racism through the PSHE
curriculum and review representation in the wider
curriculum, working closely with the community.

Have you learnt
about Black
History or
significant Black
People this
year?

@ Yes
@ No



Aims of the Curriculum Group 00’
Reimagine Create ﬂ

1. Staff/parent training with The Black Curriculum

1. Culturally diverse books in all book corners and within the curriculum

1. Anti-racist lessons being taught and misconceptions addressed in class

1. Curriculum Elevation/Decolonising the curriculum.
TORRIANC
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Torriano Primary @TorrianoJuniorS - Dec 2, 2021 «s«  Torriano Primary @TorrianoJuniorS - Oct 21, 2021 * @ Torriano Primary @TorrianoJuniorS - 16 Dec 2021

Our Black Historv S hol b oolatiwerknn t fl letel Year two have been drawing self-portraits inspired by @Cey It's joyous to see how Year Tare stillinspired by
ur Black History Season whole school artwork project is nearly complete! photography. They chose colours to show what they are #ProudT A e GGG ConeD.
England.’ One child, took it to a whole new level by wearing his ‘Floella

shirt into school today. What an active and informed learner!

Inspired by @JRart our children considered who they were #proudtobe in @CurriculumBlack
the incredible Camden community we live in, representing themselves and
the buildings in their artwork @CurriculumBlack @CamdenSpark

Torriano anary 'aTornanoJumorS Oct 7, 2021
Year 2 watched some poetry being performed as part of

#National yDay We also enjoyed reciting a part of the poem 'We Wear
the Mask' by Paul Dunbar (written in 1896).

. P .
‘.l s T S [ SRR

e remembering Frank Bailey, on what would have been his 95th

His portrait is inspired by our Black History Season work, when wi
out his achievements. @CurriculumBlack

o te'?

121 You Retweeted
Polly Curtis @ @pollycurtis - 12 Jul 2021
Q My son's school today... They always know what to do - especially with
tired and emotional eight-year-olds 4

(¥) Torriano Primary @TorrianoJuniorS - 12 Jul 2021

Year 3 are writing to @England today to thank and support them.
#resilience #empathy @BukayoSaka87 @Sanchoool10 #ThreeLions

Year 4 started #BlackHistoryMonth %® by reading Linton Kwesi Johnson’s

® Torriano Primary @TorrianoJuniorS - 19 Oct 2021
poem about Bernie Grant We looked at Annis Harrison’s portrait plate of

Johnson at the #BlackLivesMatter &® art gallery & created plates of
Show this thread inspiring black people, both famous and closer to home. #blackandbritis

Torriano Prlmary @TorrianoJuniorS OcHS 2020 o
Today year 3 have been learning about Mae Jemison. Did you know that she

1 logged 190 hours, 30 minutes and 23 seconds in space?
| HistoryMonth %® @CurriculumBlac

W2 v, FFI I
nedimes, dealing with disappoinine
ugh, but if we stay Jorused on ous
hienmements and psk Jor halp, we cos

ack ewven afronges.




Examine

Create
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At Torriano, our curriculum is rooted in the heart of our
community; a diverse and dynamic place to learn. Instilled
with this sense of identity and belonging, our children are
empowered to develop and explore their agency. We want
them to be informed, confident, agile thinkers, who are able
to solve problems and respond to the world around them.
They are active citizens, who challenge assumptions and
apply a strong sense of social justice alongside their critical
thinking. We are an anti-racist organisation and are
committed to developing a curriculum that reflects the
diversity, cultures and histories of our community. Torriano
children learn to be changemakers.
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Have you learnt about any of these events or oo’
people at school? an

NO DISCRIMINATION

Year 5 and 6

EMPlRE WINDRUSH
"LONDON —
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Torriano Primary School Curriculum Overview 2022-23

Nursery Reception Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
Kentish Town Heroes Kentish Town Heroes  Kentish Town High  Great Fire of London Prehistoric Britain Ancient Greece ¢330  The History of Britain’s First World War
AUT 1 Who am I? Who helps us in Street 1666 CE Stone Age to the Iron BC Settlement by the Anglo 1914-1918 CE
school? Historical and Historically Age. The History of their Saxons and Scots Significant Local,
; Geographical Local Significant Local 2500 BCE- 42 CE Life, Achievements 400-789 CE National and

Area Study Events and People

r—j Beyond Living

Memory

and Influence

International History

Kentish Town Heroes Kentish Town Heroes Explorers The History of the The History of the ~ The History of the Viking & Year 6
AUT2  Who helps us at Who helps us in our Historically STEAM.- inline with Shang Dynasty Roman Empireand  Anglo-Saxon struggle for STEAM
home? community? Significant events, with Y6 1250 BCE its impact on Britain  England to time of Edward Science focus:
& individuals and Earliest Civilisation C42-410CE the Confessor 789 -1066 Animals, including
Celebrations and o s o o places Study Py Humans (Health and
Festivals [);S-\ CE: {f;» r‘:\ ,:._I - - - 1f e the heart)

SPR 1 Twisted Tales- Transport for London  Migration- Moving Islands Going Underground in Migration Rivers Tea, Sugar and Spice
traditional and fairy  Local to global study to Thrive UK and Jamaica Camden The History of the UK focused Geographical Historical and
stories through The  on how to move from  Geographical Skills Comparative Local Area Geography Windrush study Geographical Colonial

Jolly Postman one place to another. and Knowledge Geographical Study and History Study Push and Pull of Legacy
Study - S Human Geography S Tea and Sugar
: : : M Expansion and
ﬂ&\ Dissolution of Empires

fy&.ﬁ.g

s |

[ s




Create

SPR2  OurEarth - Mighty  Our Earth - Curious Monarchy Thomas Coram and Tectonic Historical Study of Brazil NWS5
Minibeasts Creatures through ~ Globally historically The Foundling Physical Geographical ~ the Magna Carta Contrasting Geographical Local Area
the Just So Stories significant people Hospital Study 1215 CE Locality and South Geographical and
and events Significant Historical & The Changing American Study Historical Study
SO /’ C e Local Events and Power of Monarchs
- People Beyond Living
3 Memory

SUM 1 STEAM STEAM United Islands STEAM STEAM STEAM France
Geographical study Geographical
European Country
Study

~1I .&

SUM 2 Planting and Growing

The Next Step- Castles - Powerful Harriet Tubman Kingdom of Benin c. The Americas The Maya c. 900 CE France
transitioning into year Homes of the Past  Historically significant 900-1300 CE Biomes, Climate Historical and Geographical Geographical
Comparative Individuals and Historical and Zones and
Events Geographical Mountains,

g Contrasting Geographical Study
non-European Society and comparison with
: the local area

Contrasting non-European European Country
Society Study

Retrieval, Show and
Transition

Historical Study




10 beans 00"
Does your school curriculum reflect the INEQUALITIES

1 S h a re d p e d a gogy lives, culture, and history of the diverse A n
¢ Create communities in society, including a focus on 4 —_— ’ “ II
the history and contributions of Black = NO DISCRIMINATION

Caribbean and Black Africa

_FELP

|Ea|inq Learning Partnership

NO DISCRIMINATION
w

\ [ ”r
xphorer and L.thf\ﬂ%fﬂphi

-2 / (studies peopls)

8721928
Polar Explnrz'




Lots of people from the Caribbean came on a The Windrush was about how many Jamaicans and Africans move to
boat called the Windrush to help people in Britain England and brought thing like clothes and trumpets.
to rebuild buildings.

protested for their rights to be equal to white

ia |
= ¢ . &
" Martin Luther King was a black man who

people.

The Empire Windrush was a

large ship taking lots of men
and women from the
Carribean island range to

rebuild the British
infrastructure in the UK which
they had very strong relations
with.

.? Walter Tull was the first black person to be a
Sergeant in WW1 and sacrificed himself for the
country.

|

The Benin Empire was an
empire in parts of West
Africa.

Mae Jemison was the first
black woman in space.

The British Empire is a term used to describe all
around the world that were once ruled by by Britain. Did you know that when the Windrush generation came over to
England it wasn't all fun and games. They dealt with a lot of

racism and were shut down from multiple jobs just because of the
colour of their skin or where they’re from.




Breaking Barriers -

Langua :
- guage,communication, cultural
srepresentation

c and resifient through

anandoanmlﬁmbulm’Qma -
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racist community.
What is race and racism?

city of citizenship. 1t's 2 protec’ted
Seotland and Wales, and

r, nationality, ethni
{ to discrimi-

Race can mean @ parson’s colou
ty Act 2010 England,

characteristic in {aw under the Equalt
the Race Relations Order 199710 Morthern treland. This means it's lega
nate against som because of their race.

acne, or treat them differently.
rtant t© remember that someone’s athnicity ©F ational origin may not be
Jity. For example, someons may have ndian pational

it's impo
the same as their current nationa
origins and be living in Britain with a British passport-
also includes Jifferent ethnic an racial groups- This means a grovp of people e
who all share the same protected characteristic of ethnicity oF race. General exam- r;“%‘s;;gw:g“&
Black British, British Asians, British Sikhs,  WCIANEILY

ples of racial groups include White
British Jews, Romany Gypsies and irish Travellers.

natior

is when someone s treated differently because of their race, ethnicity,

3l discrimination is abusive and distressing for children and young Pt

commits a cnme against you because of your race it 18 consid:
of bullying that are racially motivated but not a crime ar

Types of Racism

Radal discrimination of racism

ity of colour. Any type of racism of rac
le who expenence ar witness it I someong

red a hate crime and is against the law. Instances
erignce More

considered racist incidents.
Racism - racial discrimination and racial pullying can take many forms and children may exp
le, a young person experiencing racial bullying in school could also be
{ongside other forms of discrimination or abuse.

one type of racism. For examp

abusive comments online. Racism can also happen 3

g than somean® else in

on WOr
place of similar organ

This involves treating 3 child or young pers
It can alsa include pelicies in a school, workl

Jlar racial group

Discrimination-
because of their race.

vantage peop\e from a partic
t feel humiliated, offe

Harrassment- This involves making 2 child, young persen. ar adul
Harassment can be through spoken or written words, affensive emails, comments onling or on

jokes, phys’lcal ar facial expressions
ofra

made a complaint
person who

Victirnisation- This is when 3 person s treated badly because they have
crimination under the Equality At 2010. It can also happen when spmeone is supporting @

plained about racism oF racial discrimination
< to a child, yound person of

lting messages o7 threats.

This involves making openly racist remark
mes or being sent insy

t as peingd called racists 1@
r assault, oF damaging persona\ pelongings-

Overt racism-
ist comments, SUC
e ohysical violence ©

a sirmilar situation
isation that disad-

nded of degraded.

social media,

ce related dis-
‘s COM-

adult. it can include rac
it can also in-

low to espo d to questions a d comments from child
ren

Children m
ay hav i
e lots of questions about race and rac
racism. Racism m
ay be

something they h:
. y have personall .
ject to talk about ly experienced and mi
: ight be a difficult
sub-

Some ti
ps on how to r
es| .
racism are: pond to questions and comments abol
about race and

. B,
Positively ack
ly acknowledge qu

uesti i i about race
question is a difficult one to add and racism. Even if th
dent enough ress, encoura the
. the gh to ask questions is important ging them to be confi-
comment is negative, itis i )
why they think , it is important to investigate i
feel if so ink this. Encourage them to think I it. Ask them
meone said this about them. nk about how they might

RESPECT FOR
CHILDREN'S VIEWS

It's ok not to know the answe:
question requi answer. Be honest abou
answer to tl’?e I;iseilici:_lh:;tg':jhﬁnSWEr, you can utsiutl:LrJ::‘:g :::Y:‘edge and understanding. If the
. ;::;Keep a note of the questie;:r you can offer to come ba:k:: :::ft:: ;mar':'“ to research the
up the question to discu: . ou have researched fur-
question or wi 53 together if th
their own ide:;:":izgo:‘trs in that space tﬂﬁm:n do 50. Ask why they asked th
B Be willing to listen and “El - opic — encourage them to unpack :
Iy,andoﬁlmlhu\-ndmﬂmt:nmmumm of active li
say.

H .
low to bring up the topic with children

ere people can share safe-

You can inco
rporate the t
don't b ) opic of race and racism i
e afraid to talk about the topic of r cllmg different situations and th
ace and racism dir rough PSH
ectly. E lessons but

Children as
young as three
recognise race and racia
| differences, so you can never start talking abx
about

race and racism too early.

Talking al i
g about rafcnsm regularly is the first step tow.
ing a positive social change P rowards mele

Anti-Racism Working Group

Last.week parents from our Anti
Racism Working Group met in "
person for the first time, havin
been meeting online up until niw
It was great to get together and |
Lv:ar updates on the work which
daiesuvl\)/egroups have completed to
. currently have four
iroups. looking at Curriculum
R:?:,i:::r and Wellbeing, Ac'tive
e ent and Breaking
a.lrrlers (language/cultural
misrepresentation).




| ..

La n g u a g e Harriet Tubman was born a slave.
This meant she was not free. Even as
a child, she had to work hard for her
owner, or master. She had to do as

she was told. She could not leave
his farm.

As a young woman, Harriet made a
daring escape to freedom.Then she
put her own life in danger again to
lead other slaves to freedom. She is

a hero to many for being so brave.

(‘ i ‘-—-rv-«)

S rel SR BREEERER

SLAVE: A person who was considered to be
property and was owned by another person. A slave

55" Harriet Tubman when she
3 ’,’ Vo abanst 56 ywara il ' had to work for no pay and was usually mistreated.

Think abouls the, meaninge.-.
What, does I mean? Being anv anli- racist means :QO‘O
| stand up ogainst

: ]
challenge racism whery yow see I OF
o " bout Harrieh

Use, i irv o sentences We, are; learni

Tubmary and we are anti-racist

enslaved enslavers

Examine




1 REDUCED

Have you learnt/talked about racism in class this year?  * wawms Hz

How do you effectively engage with parents and pupils in conversations about race and racism? If not, what is the barrier? ‘ - I'I I'I
| ’ e ——

® Ves
@ No

NO DISCRIMINATION

v

® ves
@ No

Hom~ do 4 oaL think Floella 'F_Q/Li: m-hen the other
children mwouldn't talk to her?

Wh% do yoir think thewy ackted that anaid.?

Have you learnt/talked about racism in assemblies? é

Fowow- oy
RACISM
Talking about racism regularly is the

Is first step towards making a positive

"0' social change.

‘Anti racism policy 22’
nu policy



Do you know what racism is? Can you explain its meaning?

Being mean to people because of the
colour of their skin or their religion

Racism is when you make fun of
people’s skin tone and their race
and their culture.

y

It means when someone judges you by
your skin colour or where you're from.

<

-

Racism means when like what
happens in Rosa Parks in America
when a black women was on the bus
and she refused to get up because a
white woman wanted her seat.

Most children can do so clearly. Only four said no
__and a handful didn’t give clear answers.

@ Atype of running race

@ Not liking people because they have
blue eyes

@ Being unkind to someone on purpose
because of the colour of their skin

@ Mot being friends with someone

JTORRIANC

PRIMARY SCHOOL




Do you know what it means to be anti-racist?

‘When people respect people with black skin and

P , treat them the same as anyone else.’
Anti racist means not to be racist. If you are

anti- racist you can protest against racism.’

‘It is to care about racism and to try and stop it.’

Less clear answers from the
e ene tsomaane children, more repeating what

being unkind to them because of the

colour of their skin. —ra C i S m i S .

‘Anti-racist means when you treat everyone the
same and not discriminate against them because of
their race.’

‘When someone is saying something racist you
would tell them to stop instead of walking ‘Being strongly against racism and often joining marches
away.’ and trying to rid their community of any racism.’



Strong Voices Brecknock
Primary School

Classroom

Conversations
EYFS-Yé6

Fortnightly Themes

: Fi I hear what you are saying,







Islington mum and son write poems to
iInspire children of Black heritage

)

-
u n , m @ ‘ Children's Affirmations & Poetry Story Book

O Emma Bartholomew

Published: 4:25 PM September 30, 2021 Weithen by illustraed by

Tayma Hunte
& 1salad Marche-Humte ¢ ! :




1 REDUCED

Behaviour and Wellbeing (3 reps) e

Does your school have an explicit Anti-Racism policy developed in partnership with f— II II
parents, pupils, and staff? (QA ‘ [ | ’ —eeeere

r) E I P NO DISCRIMINATION
Ealing Learning Partnership

What does the application of existing school policies look like in practice for pupils, I
parents, and staff of Black Caribbean heritage, as well as other ethnicities?

oY, VLiy,

O] %

A’

Anti Racist Policy Development

Anti-Racist Policy 2021-2022
Amendment to the

Behaviour Policy

Torriano Frimary School s a UNICEF Rights Respecting School which
upholds the rights of the child and the inherent right of equality without ..
discrimination. Torriano will not tolerate any form of racism and is
committed to an anti-racist ethos. Qur aim is to eliminate unlawful racial n
discrimination and to promote equal opportunities and good race relations

in all areas of school life. The school anti-racist policy and practice help to n n valuing diversitytacking bulling and harassment. including dserminatory and
identify, challenge and change those attitudes which lead to negative NO DISCRIMINATION community. e e
discrimination against people on the basis of their race, colour, nationality,
culture, language or religion.

2

Behaviour Overview

In consultation with the children, staff, parents and governors at Torriano Primary
School we have developed a policy in line with the rights of the child which secures
the highest levels of success and self-esteem for each individual child. Ensuring
these rights are understood and respected by all is part our commitment to




Children’s Anti Bullying Policy 10 e 0o’

INEQUALITIES
In our school, our anti-bullying policy is important because it supports children’s right to feel safe. We : ﬂ
believe that all children should be protected from discrimination and violence and that their opinions ‘ — ’ N0 DISCRIMINATION

should be respected. i

T ORRUAN C

In cur school, our ﬂnﬁ.—bu.”{,_}mg .P-OJJLH. i& lmportant because it suppotts We take bu_uM mnouglg
children's ri_g.ht to ﬂg-v:.e.J_ ..50&2.. We helieve that all children should ke
protected from discrimination and sAclence ond that their opinions »  We listen fo children and offer support

should he :vz.as.pe.cte.d_. and adiice

We innvestigate mehat hos happened
Whe is M,po‘n&blz ‘Eo*r Anh—Bullging in our school? K L

We communicate sith .P.Gmnih.f_x:.omm

All ..-st-:?}"g",. .p.l_J.p.LLs. and parents otk i.c.rrgrxf:ﬂ“u.n'-‘:r Lo say NO

Ler _b_J_J_LLH..Ln_::;r and _P.I"'E..K_féj‘lj: it We take upprcpriﬂbz. action once me hawve

jna..-e.f.ﬁg.otzd_

SEVERAL START

We educate children on the meaning .o-n?
TIMES TELLING

.bu_lhl_j.mg bﬂ .I'lﬂ.lﬁﬂg :vzg.u_lﬂr assemblies sth
ON OTHER .bu_UJ&ing Fal- N {f.crcu.e..

PURPOSE PEOPLE
7 We take .port in Anﬁ.—E’:-.u.UJl,j.ing wezk

0"
A) y

NO DISCRIMINATION RESPECT FOR PROTECTION FROM
CHILDREN'S VIEWS VIOLENCE
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New Word: _continent

JeOgaphy Haszomy r
& : , The The World Reimagined is a ground- Say it 5 eallabiact
ﬁ & & ﬁl\’ l breaking, national art education project to i %
i wor d transform how we understand the Serid
g R ei m a in e Transatlantic Trade in Enslaved Africansand ... Drasw the word
= g its impact on all of us. F
OW g (=%

The whole school is going to take part in a project about African history and
geography. It is called ‘World Reimagined’. In this project, you will be able to
ask many questions about how stories of the past have been told and you will
also learn why they are important.

‘This is not black history - this is all
of our history’

2\ emeee
\Gontahy, |\ of KaANEM
M \

7 Cities. 2m+ people. 100
Artists. 250+ schools.
100+ Community
Organisations.

. Yinka Shonibare CBE
The World Reimagined 2021

REDUCED ——a =
INEQUA”TIES A | . !  Together, we can create a future in which all can

say: | am seen.
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INEQUALITIES ..2
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active recruitment and mentorship >

Staff and Governor Representation,

The Executive Headteacher and Head of School are seeking to appoint dedicated and dynamic class teachers to
join our team. We require teachers who are passionate about improving the life chances for the children in our
community. The successful candidates will be committed team players, determined to make a positive difference.

We believe in a diverse staff body who truly reflect our community and enrich our children’s educational
experiences.

Examine
® A caring school with a commitment to the DfE Education Staff Wellbeing Charter.

® A member of the Camden Anti-racist Hub, focusing on decolonising the curriculum.
® A strong commitment to the arts working with artists in residents and performing arts experts across

the partnership.
Number of Teachers Ethnic Minority
21-22 24 4 (2 new recruits) 17%
22-23 25 5 (2 new recruits) 20%

Inspiring Governance, the National Black Governors Network 14/5 (4 new in last 2 years)



B B , ‘ What approaches could the school adopt to actively develop and invest in trusting,
. A2 ‘ respectful and collaborative relationships between Black Caribbean parents and all
k k g school staff?

Th|s is sg:important and=e§séﬂt|al Thi or
amazing and,personally rewardmg and

Amazmg work. Yes -
upscale andtepllcafe thil
bfilliant work across

~ othet school&sin London

and the whole countfy.
s o4 et
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