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Our services to schools 

Universal Healthy Schools 
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package 



What we do? 

Safeguarding 
Prevention 

 RSE Nutrition & 
exercise 

    PSHE Mental health & 
emotional 
wellbeing 



Increased understanding on your school’s 
HRBS results 

Increased knowledge of how to analyse your 
school’s HRBS results 

Created an action plan based on your 
results. 

What you come away with today! 



Health Related Behaviour 
Survey 2017 
 
Year 4, 6, 8 and 10 pupils 



  

Short 

report 
Full report 

Spine 

Chart 

How is the HRBS presented? 



Full report 

How many pupils 
completed the survey 
in your school (broken 
into year groups and 
gender and then 
compared to Ealing) 
 
Page 5 of full report 



Action plan: 
 
From page 4 of your full report, please fill in the 
number of Year 4 children, Year 4 boys and girls, 
Year 6 children and Year 6 boys and girls.  
 
Then add a total number of pupils. 



Full report – Spine Charts 
Compares your results 
to the Ealing average. 
 
The questions in the 
spine chart were 
chosen by the HI Team 
as we feel they are 
important questions. 
 
Page 9-10 in full report 



Action plan: 
 
From your long report fill in the areas of strength 
and areas for development based on your spine 
chart. 



Full report – Headlines 

Pulls out the most 
important data for your 
school. Information is 
split into health areas. 
 
Information in brackets 
compares to Ealing 
average.  



Full report – List of significant differences 
Highlights where your 
school data differs the most 
from Ealing average, these 
differences are graded buy 
*. 
These can be positive and 
negative differences. 
 
It is worth going through 
this list and highlighting the 
key areas for focus.  



Action plan: 
 
From your long report identify the significant 
differences between your school and Ealing. 



Full report – 2015/2017 comparisons 

Compares your 2017 results 
with your 2015 results.  
 
2015 results are in brackets. 
 



Full report – Significant differences 
between 2017 and 2015 data 

Very useful for directly 
comparing results from 2015 
and 2017. 
 
Again ranked by * 
 
Worth going though 
highlighting where there are 
significant differences (positive 
or negative in your data) 



Action plan: 
 
From your long report identify the significant 
differences between your 2015 and 2017 data. 



Full report – Graph and in depth analysis 

Helps you to contextualise data. 
Shows year group and gender 
responses as well as combined.  
 
This data cam be used for 
targeted priority for Silver 
Award. 
 
Anything in brackets is Ealing 
average. 



Full report – List of questions 

Useful for locating questions 
within the report. 



  

Short 

report 

Short report 

A more concise analysis of the 
results. 
 
Includes some useful analysis. 
 
20 pages long. 
 
 



Short report – What’s the same? 
• Spine chart same as the one in the full report. 

• Highlights same as the one in the full report. 

• Significant differences between schools and Ealing same as the 

one in the full report. 

• 2015/2017 comparisons  same as the one in the full report. 

• Significant differences between 2017 and 2015 data same as the 

one in the full report. 

 
 
 



Short report – Ofsted framework 
Shows a Personal development, 
behaviour and welfare’ (PDBW) 
score. 
This table provides a summary 
PDBW score which reflects the 
percentage of positive responses a 
pupil gave throughout the 
questionnaire; a higher percentage 
of ‘true’ responses indicates good 
personal development, behaviour 
and welfare. 



Short report 

This section pull out key questions relating to safeguarding and 
Ofsted and shows pupil responses by gender and year group.  
 
Allows you to identify any areas/genders/year groups of concern.   



Short report – indicators of concern 

This table provides an overall IOC score which reflects the number 
of negative responses (or indicators of concern) a pupil gave in the 
questionnaire; a lower percentage is better as it indicates less 
cause for concern. 



Short report – Individual Indicators of 
Concern: 

Highlights key questions that 
may raise concern for staff. 
 
Splits response by gender, 
year groups. 



Action plan: 
 
Identify which cohort/genders are below your 
school average. 



  

2015/2017 

differences 
Significant 

differences 

Spine 

chart 

How do I analyse all this data? 



  

 
 
 

• What areas are you above the average? Why do you think you are 
above average? 

• Where are you below average? Is this across all year groups/genders? 
It is year group specific?  

• Why do you think you are below average? 
• Which are the most pressing areas for development? How will you 

address these? 
 

ACTION PLAN 

How do I analyse all this data? 



  



  



  

 
 
 

• Highlight red and green 
• DON’T focus on ALL the areas for development – is there a common 

theme? What ONE action will address numerous areas? 
• Think WHY these might be areas for development? Can you ALONE 

improve this? 
• What needs to be communicated back? Good and areas for 

development? 
• What will you share with pupils? How? 
• What will you share with parents? How?  

 

Tips 



THANK YOU meadec@ealing.gov.uk www.egfl.org.uk 020 8825 6173 

https://www.surveymonkey.co.uk/r/HITev  

https://protect-eu.mimecast.com/s/JRmvBuxA3ZMHW?domain=surveymonkey.co.uk

