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Using Online 
Platforms to Support



Last year we decided to switch to...



In order for this to be successful...



Our challenges

● To create a child-friendly & visually engaging learning platform where all 

resources can be accessed.

● To create an online ‘school community’ which continues to be engaging and 

interactive for pupils, parents & staff.

● To look after the wellbeing and safety of our children when working remotely.

● To ensure our children continue to be the resilient, motivated and engaged 

learners that they were in school.

● To support staff wellbeing during this change.



Created ‘Class Websites’



Creative use of Google tools to provide 

opportunities for interaction & engagement

★ Google Classroom - Use of ‘Stream’ to promote discussion and daily social interaction

★ Google Docs & Slides - working in ‘real time’ ‘for a collaborative learning experience. 

This allowed for instant interaction between peers

★ Feedback is instant. By using the comments feature, you are able to open up a 

dialogue between teacher & pupil. Verbal feedback used with ‘Mote’ extension.



Example of online peer collaboration

Peer interaction via comments. 
Changes take place in 

‘real time’.



Maintaining a sense of community through virtual 

assemblies



Celebrating through assemblies - lots of praise!



Dedicated ‘wellbeing’ & ‘safeguarding’ areas 

on our Class Websites



Daily Check-ins: focus on wellbeing & learning  



Normalising discussions about feelings & wellbeing  



Wellbeing Wednesday
Screen break activities planned which are shared in a virtual gallery.



Virtual Gallery



Celebration - keeping children motivated & 

engaged - sharing this with parents



Supporting parents
★ Class email addresses - direct communication 

between parent & teacher

★ Step-by-step videos & guides

★ Sharing information on Social Media – created 

simple visual posters 

★ Text messages – used to send links/key info

★ Device audit of our families – now every single 

family has access to the internet & a device

★ Conversion of old tech to Chromebooks

★ Dedicated Covid section on school website with 

signposted support

★ Weekly wellbeing calls to families

★ 1:1 digital support from Digital Lead

★ Wellbeing website created for parents @woodlandsschoolealing @woodlandsW13

https://www.instagram.com/woodlandsschoolealing/?hl=en
https://twitter.com/woodlandsw13?lang=en




Supporting staff wellbeing

Reducing teacher workload & working more efficiently to save time:

★ Briefings - a combination of virtual & collaborative notes

★ Collaborative working on key curriculum areas - working together in ‘real time’ as we would in staff INSET sessions. 

Less time creating a doc, saving it, emailing to yourself/hard drive etc. 

★ Marking & feedback - quicker with comments, gradebook, verbal feedback & 

self-marking forms/quizzes.

★ Training support staff so that they are more involved with remote learning and the wellbeing of our pupils –

sharing of workload

★ Fridays – No live lessons (PPA day) & Whole School Celebration Assembly – teachers lead on sharing learning 

from their own class – a chance for everyone to feel appreciated, valued and part of the whole school 

community. A happy and fun end to the week. 

★ Dedicated ‘wellbeing’ Lead as part of the team. Wellbeing made a focus in our School Development Plan

At times during this pandemic, staff have talked about feeling very isolated being in their bubbles & not being able to 

engage with the community as usual. As a surprise for staff, we reached out to the community using a Google Form…





KEY points
Clear communication channels between home & school - know what your platform can do

Know the barriers for your community - have a plan of action to address these

Safeguarding - ensure there are a number of ‘easy’ ways for a child to ask for help

Wellbeing of pupils - replicate as many ‘school experiences’ as you can & celebrate!

Support parents & carers in different ways – videos, calls, photo, emails etc. 

Wellbeing of staff – what are the benefits of using digital tools? 

Have high expectations

Digital tools & wellbeing – there needs to be a balance

Contact address: office@woodlands.ealing.sch.uk

Sonia Magan (Digital Lead & Acting Co-Headteacher)
Lauren Moxom (PSHE, Mental Health & Wellbeing Lead)

mailto:office@woodlands.ealing.sch.uk


Gaya, Year 5

A stop-animation 

video made by one 

of our pupils at home 

following a 

computing unit on 

stop-motion & 

Anti-bullying Week. 

A lovely example of 

the link between 

digital resilience & 

PSHE/Wellbeing. 




