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About us:
We work with over 40 LA’s throughout the UK, offering a cost effective range of recruitment solutions aimed at connecting high calibre education professionals with schools and colleges. We currently work with more than 6,000 schools and colleges in the UK and have approx. 1 Million visitors to our site every month.  Our product can enable schools and colleges to recruit proactively by promoting their brand to potential candidates. Last year, Eteach advertised more education vacancies than any other education recruitment provider and this, combined with our tailored campaigns and unique Local Authority approach, allows us to target hard to fill roles and address resourcing challenges in difficult locations.

The scope of our service ranges from direct recruitment advertising solutions via our online licence model, through to executive search and provision of interim leadership staff. Below is what your member schools could receive as part of the Eteach offer and importantly each participating school is able to control the adverts themselves relieving the pressure on your own staff and ensuring that the costs are controlled as a result. 

Eteach Licence Provides-
 
· Unlimited Vacancies across all leadership, teaching and support roles – easier to budget, instant advertising with no re-advertising costs or deadlines. All roles can be advertised and updated instantly, whilst tracking the views, downloads and applications throughout the process.

· A Local Authority Group Career Site which demonstrates the Local Authority brand, culture, values and key strengths to member schools and potential new candidates. This will attract the very best candidates throughout the year and present the Local Authority and its member schools as the employer of choice.  In addition, the Local Authority Career Site will improve its ranking on search engines (including Google) via Search Engine Optimisation (SEO) by being linked to eteach.com, which is recognised as a high traffic site.

· Individual Member School Career Sites which are aligned to the Local Authority Group Career Site and would be uniquely branded for each member school and aimed specifically at candidates – allowing each member school to showcase their individuality whilst benefiting from a cluster approach. The Member School Career Sites would also gain from a boost in search engine ranking as a result of their being linked to eteach.com.

· Talents Pools – Eteach attracts thousands of candidates to its website every month, increasing the number of candidates specifically within the Local Authority Talent Pool and automatically alerting them of all future vacancies. Your own Local Authority dedicated Talent Pool will allow your member schools to capture and view candidates who are interested in working within your region throughout the year, even when you are not advertising! This will be particularly effective for your member schools hard-to-fill roles as it will allow them to search and appoint candidates at no extra effort or cost. 

· Our Award-Winning Applicant Tracking System will allow your member schools to manage the whole recruitment process through one easy to use system. Respond to applications and forward candidates to other member schools at the click of a button, whilst increasing efficiency. This will massively reduce the intense admin loads that are typical of traditional school recruitment – an area of concern that we discussed.



· Online Application Forms – ensure a smooth application process, increased applications, and all relevant information is captured through mandatory fields. Candidates are captured straight into the application process from the first click, and overall candidate experience is dramatically improved – leading to an enhanced candidate perception of the schools. For hard to fill roles, this is critical to ensuring that you do not lose the perfect candidate as a result of the application process.

· Equal Opportunities Monitoring – through the online application process we also enable members a best practice approach to equal opportunities, ensuring compliance and fair process. The automated approach saves time and paperwork whilst ensuring all relevant diversity information is captured for monitoring & reporting, and fair process is applied through the systems’ blind shortlisting capability.

· Local Authority Client Relationship Manager – Your Local Authority and each member school will be managed by a Local Authority Client Relationship Manager who will provide full training, advice and support to ensure the smooth running of all your member schools recruitment campaigns and to maximise their results. 

Prices

Minimum of 30 schools to sign up
 
	School Type
	Rate card

	High School
	£3,595

	Special/ Pupil Referral Units
	£2,250

	Primary
	[bookmark: _GoBack]£900


Annual prices

Over 70 schools sign up, free NQT Talent Pool
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