	Name of school

	Reflection and assembly policy


“Spiritual development relates to that aspect of inner life through which pupils acquire insights into their personal existence which are of enduring worth. It is characterised by reflection, the attribution of meaning to experience, valuing a non-material dimension to life and intimations of an enduring reality. ‘Spiritual’ is not synonymous with ‘religious’…” Handbook for the Inspection of Schools, OfSTED, 1994
[A statement of the school ethos, e.g.] (Name of school) is a thriving school which celebrates the diversity of the pupils and provides a nurturing environment for effective learning to take place. Good links with the community helps to create exciting opportunities for children to learn. The school has a positive ethos in which the needs of children are paramount and met by a harmonious team of teachers and governors.
[How the policy was developed, e.g.] This policy was created as a result of a series of meetings with a cross section of staff. It draws upon various guidelines issued by the DfE and Ealing SACRE, and is regularly reviewed. It recognises the legal responsibility to provide a daily act of ‘collective worship’ for all registered pupils. We are committed to promoting community cohesion, and by referring to ‘reflection’ rather than ‘worship’ it is not our intention to secularise the experience, but rather to make it fully inclusive.

Organisation 

[See ‘where and when’ section in “Reflection” guidance, p 4, and developing a school policy, p 8, e.g.] Reflection is held daily when each year group meets together for their twenty minutes assembly time. Each head of year plans a sensitive approach so that notices, as well as the reinforcing of good practice by praise and the award of certificates at all key stages, are linked into the theme. This means that liaison takes place between the head of year and the person leading the assembly. Themes are often linked to seasonal religious festivals and poems, music and various textual passages may be used.

Overall aims 

[A statement of aims, e.g.] We believe that the benefits—to both the whole school community and individual pupils and members of staff—of gathering together in reflection on a daily basis include:

· the fostering in pupils of an awareness of universal moral principles of right and wrong, justice and fairness and a proper concern for the fate of others and the world;

· an affirmation and celebration of the values and ethos of the school;

· the development of an awareness of, and a sense of belonging to, the many different dimensions of the school’s community;

· opportunities to experience the sense of gathering for a special purpose;

· shared experiences that promote thought;

· the promotion of pupils’ spiritual, moral, social and cultural development, including opportunities to reflect on practical issues raised by becoming an adult citizen of the world;

· opportunities to consider and reflect upon a variety of situations and issues and make a personal response; and
· opportunities to reflect quietly and make an internal response congruent with one’s own personal beliefs and background: as explained above this may include religious prayers or other forms of meditation.
Content and themes 

Assemblies are an important part of the school day. The tradition of listening to music, which encourages a sense of reflection as well as celebration and togetherness, assists in encouraging thoughtfulness about the ethos of the school. Themes are planned in advance and assemblies are presented by members of staff and invited guests from a variety of traditions. Care is taken to ensure that the chosen theme is sensitive and appropriate to the needs of the pupils and the school. 

The head teacher is formally responsible (under the School Standards and Framework Act 1998) for arranging the daily act of reflection after consulting the governing body. In practice this responsibility is devolved in [name of school] to (examples: the deputy head teacher/RE co-ordinator, etc).
Monitoring and evaluation

Example: Monitoring occurs through observation carried out by senior staff and heads of year who keep written records of assemblies.

Withdrawal

Every parent and guardian is made aware of their right to withdraw their child from the daily act through the school prospectus. However we at [name of school] strive to make our acts of reflection as inclusive as possible, [if the school has a determination] and towards that end we have had a determination (which allows schools to opt out of the requirement to provide predominantly Christian acts) since [date].

Development

[How the school wishes to develop the programme (e.g. more pupil participation), and any proposed training/support for staff.]
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